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ARTICLE 1
RECOGNITION
The Board recognizes and certifies the B.P.S.O. for the purposes
of collective negotiations, pursuant to the Public Employees
Fair Employment Act, as the exclusive representative of a unit
consisting of all members of the Administrative and Supervisory
staff and other certified employees of the Board on tenure,
probation or interim appointment, with the exception of the
Superintendent, Associate Superintendent, Human Resources
Officers, Assistant Superintendent of Elementary Education,
Assistant Superintendent of Secondary Education, Director of
Special Services, Director of Business Services and employees
represented by the Brentwood Teachers' Association.
Unless otherwise indicated, employees in the B.P.S.O. unit will
hereinafter be referred to as "B.P.S.C. Members."
If any other Supervisory or Administrative position with a new
title is established, which would normally be eligible for
B.P.S.O. membership, the parties shall negotiate as to its
placement in the unit and if so placed, shall negotiate as to
its proper salary relationship.
Recognition shall extend until one hundred and twenty (120) days
prior to the annual meeting day, 2006.
Led#~
Superintendent of Schools
~~~
Michael H. Fasullo,
Associate Superintendent
~
Mark Nizewitz, As
Secondary Educat'o
(~-t.v~
Christie Tedaldi, Asst. Supt.
Elementary Education
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ARTICLE 2
B.P.S.O. AND BOARD RIGHTS
A. The Board of Education and the B.P.S.O. jointly agree that
while the role of the Administrator/Supervisor varies in
description and content, certain precepts are found to be
inherent and viable, in that the Administrator is the
recognized educational leader of the community. As such,
and in the performance of this role, he or she often sets
the tone of the workplace or building, fostering an
atmosphere in which the child is provided an opportunity to
learn and be taught not only curricula, but life skills,
including self-esteem and self worth.
As the educational leader of the community, the
Administrator/Supervisor is often the person who takes
charge in times of emergency. As the primary decision maker
he or she has the responsibility to listen to, and to be
invested in, the meaningful input of teachers, students,
other staff, and parents.
This role is assumed with the honor and respect due it.
Thus it is with humility and pride that we jointly
acknowledge our profession and our commitment. It is
entrusted to us with an appreciation of the nature of the
task we have dedicated ourselves to: the education of the
youth of our community.
B. The Superintendent and representatives of the B.P.S.O. shall
meet regularly on at least a monthly basis to discuss
matters relating to the implementation of this Contract and
other matters of concern. The agenda will be drawn up by
the Superintendent and the President of the B.P.S.O. at
least one (1) day in advance of the meetings. If the
Superintendent is not available, he shall designate a
representative, or the meeting shall be rescheduled for the
earliest date on which he is available.
C. Members of the B.P.S.O. will present to the Business Office
requests to have a sum of money per year deducted from their
paychecks and this sum of money will be paid upon receipt by
the District to the B.P.S.O. to pay professional dues. (See
Appendix A) .
The Board will provide the B.P.S.O. the opportunity to meet
with either the Board or other representatives as the Board
may select to discuss the proposed school budget. The
B.P.S.O. shall have representation on the District Budget
Professional Advisory Committee.
E. The B.P.S.O. shall be given an early place on the agenda o~
the meetings of the Board when it is necessary for the
B.P.S.O. to represent itself at such meetings.
D.
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F. The B.P.S.O. will be represented on all committees dealing
with policy changes or the modification of existing
policies.
G. Copies of this Contract and amendments shall be printed and
distributed at the expense of the Board to all B.P.S.O.
members employed or hereafter employed by the Board.
H. Any member(s) of the B.P.S.O. needed beyond his/her specific
time of employment shall receive notification by June 1st of
each year.
I. Administrators serving on District Committees dealing with
terms and conditions of employment that may affect this
contract shall be designated by the B.P.S.O.
J. It is agreed by and between the parties that any provisions
of this agreement requiring legislative action to permit its
implementation by amendment of law, or by providing the
additional funds therefor, shall not become effective until
the appropriate legislative body has given approval.
Whenever the Board of Education or any committee thereof
intends to question any member of the B.P.S.O. concerning
the performance of his/her duties, it shall first notify the
B.P.S.O. and allow it to attend and represent its members at
any Board conference with a hearing involving such member.
K.
L. If a unit member is sued as a result of any action taken by
the administrator while acting in the proper discharge of
his/her duties within the scope of his/her employment, the
Board shall provide legal aide and render all necessary
assistance to the unit member in his/her defense.
M. In the event of any split or overlap session(s) or a
reorganization of the Freshman Center being scheduled during
the life of the contract, negotiations with the BPSO will
take place prior to any alternation of the administrative
table of organization or changes in assignments or schedules
as related to the above. In the event no agreement has been
reached in a timely fashion, the Superintendent shall make
the final decision.
N. With respect to matters not covered by this agreement which
are terms and conditions of employment, the Board agrees it
will make no change without consultation with the B.P.S.O.
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ARTICLE 3
RELATIONSHIP TO THE BOARD OF EDUCATION
A. The B.P.S.D. and its members shall work through all normal
channels of procedure and protocol as defined in this
Contract and in District policy and procedures.
B. The B.P.S.D. shall have the right and opportunity to
represent its views directly to the Board as it is deemed by
the B.P.S.D. when "normal channels" no longer afford the
opportunity for productive dialogue, adequate change, or
clear understanding of its rationale prior to the final
decision of the Board of Education.
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ARTICLE 4
JOB DESCRIPTION
A. All positions, current and future, shall have full job
descriptions and evaluation procedures. The B.P.S.O. will
have representation on all committees establishing these job
descriptions.
B. No job description shall be changed without consultation
with representatives from the B.P.S.O.
In the event of a substantial change in a job description of
a position in the unit, either party can reopen and
negotiate the impact of the change, including salary.
C. Evaluation procedures for Supervisors and/or Principals will
be established with representatives from the B.P.S.O.
D Any B.P.S.O. member shall have the right to hold employment
with the District outside of his/her regular job description
as long as it does not interfere with his/her basic
responsibilities and that the member has informed the
Superintendent of Schools.
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ARTICLE 5
TRANSFERS AND TERMINATIONS
A. The Board of Education maintains its prerogative to
establish or abolish positions as recognized by New York
State Education Law.
B. Except with his/her consent, no administrator will be
transferred with loss of tenure or reduction in pay.
c. In regard to persons up for annual reappointment or
probationary administrators, the Board of Education will
review recommendations not to reappoint an administrator or
for discontinuance of the services of an administrator. The
administrator affected will receive notice of
non-reappointment or discontinuance of services by the
commencement of the Easter vacation.
D. In the event of administrative transfer, the prospective
transferee must be notified in writing at least thirty (30)
days prior to the transfer. A copy of this decision will be
forwarded to the President of the B.P.S.O. The letter of
decision must be accompanied by indication of the specific
assignment contemplated and the rational for the transfer.
There will not be a transfer to a new tenure area without
the consent of the individual.
E. During the life of this contract, the layoff of a unit
member due to abolition of position shall be permissible
only if notice of such layoff is received by the unit member
ninety (90) days or more before the effective date of
layoff.
F.l. Pursuant to paragraphs
"B" and "D" (above) of this
article, when an administrator is the junior person in
the tenure area, his withholding of consent may result in
layoff and loss of job if his/her position is abolished.
2. Pursuant to paragraph
"E" above, "notice" shall mean
written communication from the Superintendent that a
recommendation will be made to the Board to abolish the
position.
- 6-
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ARTICLE 6
VACANCIES
Whenever a vacancy shall occur in the District, the Board
shall duly publicize said position in Administration
Buildings and in each school building. This notice shall
clearly set forth a description of the qualifications for
the position, including duties, salary, and the
procedures for the interview and any other assessments of
merit.
2. When school is in session, such notice shall be posted as
far in advance as practicable, ordinarily at least thirty
(30) days before the final date when applications must be
submitted, but in no event less than ten (10) school days
before such date. Members who desire to apply for a
promotional position which may be filled during the
summer vacation shall submit their names to the Officer
of Human Resources together with the position or
positions they wish to apply for and an address where
they can be reached. The Officer of Human Resources
shall notify such member in writing of any vacancy in a
position for which he/she has applied. Three (3) weeks
notice shall be given during the summer months up to
August 15th. Such notification shall include
descriptions as provided for in Paragraph 1. Such notice
shall be sent as far in advance as practicable, but in no
event less than ten (10) days prior to the final date for
the submission of applications. In addition, such notice
shall be posted in Administration Buildings and the
President of the B.P.S.D. shall be notified in writing.
vacancies shall not be filled on a temporary basis unless
the provisions herein stated have been complied with.
Unit members who desire to apply for a position shall
submit their application in writing to the designated
Administrator within the time limit specified.
3.
Any qualified unit member may apply for such vacancy. In
filling such vacancies, the Board agrees to adhere to the
policy of soliciting candidates from within the Brentwood
School System whenever practicable. Applications from
outside the District shall not be considered until after
an initial screening of applicants from within District.
The Board furthermore agrees to give due weight to
professional background and attainments of all applicants
without regard to age, race, creed, sex, color, religion,
marital status or ancestry unless based upon a bonafide
occupational qualification.
B. An applicant shall receive a letter acknowledging receipt of
his/her application.
4.
c. All candidates shall be notified as to the disposition of
their application.
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ARTICLE 7
CURRICULUM
The B.P.S.O. will have representation on the Curriculum
Advisory Council.
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ARTICLE 8
ACADEMIC FREEDOM
The private and personal life of a B.P.S.O. member is not
ordinarily within the appropriate concern or attention of
the School Board. Conduct or practices or habits of a
B.P.S.O. member which reflect adversely on prevailing
norms of ethics may become a matter of concern if it is
determined to be related to affecting his/her role in the
educational system. The Board of Education can hold a
hearing to determine decisions in this area.
2. Academic freedom shall not be circumscribed but B.P.S.O.
members shall comply with all regulations of the
Commissioner of Education of the State of New York. Two
(2) members of the Academic Freedom committee will be
recommended by the B.P.S.O.
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ARTICLE 9
BUILDING CONSTRUCTION
A B.P.S.O. committee will be included in all planning for
new buildings and construction for the Brentwood Public
Schools.
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ARTICLE 10
BUDGETING. REQUISITIONS. PURCHASING & BIDDING
Where no Subject Area Coordinator exists, the Associate
Superintendent will assign the responsibilities to a
competent individual. The B.P.S.O. will negotiate the
particular fee for the necessary task.
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ARTICLE 11
FEDERAL & STATE PROJECTS
A. Federal and State programs subsidized by grants shall be
developed when possible with personnel to be affected. Upon
request, the B.P.S.O. may review such programs with the
Superintendent or his designated representative. Whenever
such grants call for the appointment of an administrator
and/or supervisor, and shall subsidize such administrator or
supervisor, this shall be allowed by the Brentwood School
System.
B. In schools employing special federal programs, the
administrators are to be involved in evaluations and making
recommendations affecting the program.
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ARTICLE 12
USE OF SCHOOL FACILITIES
The building principal shall be consulted on any and all
activities that are to be assigned to the building after
school, in the evening, or during the summer. The principal
will be consulted on choice of activities in the building.
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ARTICLE 13
EMPLOYMENT CREDITS AND RIGHTS
A. Any B.P.S.O. member who resigns from the Brentwood School
System and returns shall be placed upon the proper step in
the salary agreement, taking into account relevant
experience gained outside Brentwood.
1. This Unit member shall have all accumulated sick leave
restored.
2. This Unit member shall be granted all benefits currently
in effect for other B.P.S.O. members.
B. Should the Board determine to change position content by
adding or deleting responsibilities or entire positions, or
should the Board decide to change titles or create new
titles, prior to such movement the B.P.S.O. shall have prior
consultation.
C. Any B.P.S.O. member contemplating retirement who notifies
the Board of Education within a time period of not less than
one (1) year or more than two (2) years in advance of
his/her retirement date may have his/her accumulated sick
leave reimbursed to him/her over that declared time period.
1. The rate of reimbursement shall be 1/240th of Operational
Supervisors, Column C., Step 1, for each day of sick
leave accrued.
2. To assure retirement, such member shall submit a
resignation, effective the same date as the projected
retirement date, at the same time as he/she notifies the
Board of his/her retirement date.
3. If any B.P.S.O. member does not conform to the procedures
outlined in
"C" above, then his/her rate of reimbursement
for retirement purposes shall be 1/275th of Operational
Supervisors, Column C., Step 1.
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ARTICLE 14
SALARY AGREEMENTS
A. 2001-02
2002-03
2003-04
2004-05 and 2005-06 -
3.0% increase*
3.25% increase*
3.25%% increase*
Cost of Living Adjustments: determined
by May C.P.I. for New York, Northeast-
ern New Jersey Area as reported by the
U.S. Bureau of Labor Statistics.
Minimum 1%, Maximum 5%
*On base salary as per spreadsheet formula.
See Appendix (C)
B. Deans shall be equated salary with Assistant Coordinators.
C. operational Supervisors, Category A, will be paid on an
annual basis equal to Coordinators.
E.
A dollar amount will be calculated for each individual based
on his/her position on the appropriate step of the teachers'
salary schedule plus 15% of the base. This figure will be
used to place the individual on the appropriate index
schedule. If the figure is more than a step but less than
half the difference to the higher step, the individual will
be compensated according to the original formula and given
credit for the step on the administration schedule. He/she
will advance to the next step the following year and will be
awarded full compensation.
A newly hired administrator from within the district shall
not be placed above Step 8. Those administrators currently
above Step 8 will be "grand fathered". New administrators
will not exceed Step 8 either upon hiring or maintaining the
15% differential (Article l4J) at some future date.
D.
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Area Position
F. Administrative Indices and Work Year
10 Month Index
1. Principals
a) High School
b) Freshman Center
Middle Schools
Evening/Summer School
Assistant Director of
Special Services
c) Elementary
2. Assistant Principals
a) High School
b) Middle Schools
c) Elementary
d) Asst. Coordinator of
Health, PE. Athletics
e) Asst. to the Director
of Special Services
3. Coordinators
a) Superintendent of
Buildings and Grounds
b) Coord. of Psych.
Social Work &
Nursing Services
c) Coordinator of Attendance
and Census
d) Coordinator of
Physical Education
and Health
e) Coordinator of Language
Arts
f) Coordinator of Music
g) Coordinator of Art
h) Coordinator of
Instructional Media
i) Coordinator of Funded
Programs
j) School Lunch Director
k) Public Relations
1.4
1.3
1.3
1.3
1.3
1.3
1.18
1.18
1.18
1.18
1.18
1.18
1.31
1.25
1.25
1.25
1.25
1.25
1.25
1.25 (+5%)
1.25 (+2%)
1.25 (+4%)
1.25
Lenqth of
School Year
11
11
11
11
months
months
months
months
11 months
10.5 months
11 months (3)
10.5 months (2)
10.5 months
10.25months
11 months
11 months
11 months
10.5 months
11 months
10.7 months
11 months
11 months
10.25months
10.25months
11
11
11
months
months
months
The role of Department Head will be subject to
administrative appointment and tenure. The work year for
all High School Department Heads will be 10.25 months.
The High School Principal may request up to five
additional days work for any High School Department Head.
The final determination of approval for additional days
rests exclusively with the Superintendent.
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G. A salary scale shall be established for operational
supervisors in the following manner:
Cateqorv A
Assistant Superintendent Buildings & Grounds (+7%)
Cateqorv B
School Custodial Supervisor
School Transportation Supervisor
Data Base Coordinator (+4%)
Purchasing Agent will receive 83%
Coordinator's salary schedule
of the 10 month
Cateqorv C
Data Base Coordinator Finance (+4%)
Administrative Assistant
-
Accounting
Administrative Assistant
-
Payroll (+4%)
Auto/Warehouse Crew Leader
School Maintenance Crew Leader
Crew Leader will receive 83% of the 10 month
Coordinator's salary schedule
Cateqorv D
Operational Supervisors new to the District will be
placed on the Salary Schedule according to their
preparation and experience. The appropriate step will be
decided through mutual agreement of the B.P.S.O. and the
Board of Education.
The 11 month work year for Operational Supervisors will
mean 25 working days off.
If the position of Superintendent of Buildings & Grounds,
Coordinator of Data Processing, Director of School Lunch
or any of the Foremen become vacant during the life of
this Contract, then the two (2) parties will negotiate
the terms and conditions of employment of these
positions. The terms and conditions to be agreed upon
will not necessarily be dictated by past practice of
agreements in these areas.
H. It is agreed by members of B.P.S.O. that they are on call
for emergencies during the summer months of July and
August. The Superintendent of Schools will approve all
specific summer work schedules for administrators.
Any administrator who terminates his/her employment with
the District prior to the completion of his/her contract
work year, (June 30th), must remit back to said District
the unearned portion of his/her salary. That amount will
be determined by subtracting from the salary paid to
date, the actual salary earned for that individual as
established by Commissioner's Decision #8031. The number
of work days in each work year for each individual will
be determined by the length of the school year as
indicated in Paragraph
'G' above. In the event of death
during a member's period of employment, the District will
assume that monies paid to date will have been earned.
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1. Any B.P.S.O. member receiving a promotion will receive
not less than 5% salary increase for a comparable work
year. Additional time required by the promotional
position will be compensated for as per Contract.
Placement on salary step will be negotiated with the
B.P.S.O.
J. Persons who are not administrators in Brentwood and are
appointed to administrative posts will have their
entry-level salary placement determined at the discretion
of the Superintendent. In this circumstance, no change
of column for the position will occur unless prior.
consultation with the President of B.P.S.O. or his
designee takes place.
Full longevity increments for administrators will be
equal to 5% of Step 1, Column A, Operational Supervisors
salary schedule. Such increments will be given to
B.P.S.O. members who have been administrators in
Brentwood for twelve (10) years or to those
administrators who have been on the 8th step of the
salary schedule for four (4) years.
K.
Further, this shall be payable in three (3) installments
(1/3 each) after 6, 8 and 10 years as administrators in
Brentwood or after two (2) years on the 8th step (1/3),
after three (3) years on the 8th step (2/3), and after
four (4) years on the 8th step (additional 1/3).
A longevity increase equal to 4% of Step I Column A,
Operational Supervisors will be given to administrators
with 14 years of administrative service in the District
or with 8 years on maximum step.
A longevity increase equal to 4% of Step 1 Column A,
Operational Supervisors will be given to administrators
with 18 years of administrative service in the District
or with 12 years on maximum step.
L. The Assistant Summer High School Principal will have an
index the same as regular Assistant High School
Principals. This salary will be computed as 5/42nds (or
as negotiated by B.P.S.O.) of his/her step on the
administrators' schedule.
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M. If the Elementary Summer School Principal position is
re-established on a part-time basis from 1981 thereon,
the position shall be placed back in the unit and shall
be advertised in accordance with the appropriate language
within the Contract. A salary will be negotiated with
the B.P.S.O.
All administrators and supervisors with an 11 month work
year as designated by Paragraphs
'F' and 'G' above, and
who have 10 years of service as an administrator and/or
supervisor irt Brentwood will be entitled to 23 vacation
days on an annual basis. Unit members who have 15 years
of service as an administrator and/or supervisor in
Brentwood will be entitled to 24 vacation days on an
annual basis.
N.
O. Additional weeks added to an administrator's schedule
beyond the ten month work year for all administrators
will be calculated at the administrative pay. That is,
for each additional week's work, the administrator will
be compensated at 2 1/2% of his/her administrative salary
(excluding longevity), exclusive of a promotion.
P. Unused vacation days: An administrator who may not
exhaust his/her vacation days in a given year may request
compensation for up to five of those days. Such a
request must be made no later than August 1st of that
year for a certificated administrator and April 1st for a
non-certificated administrator. If approved by the
superintendent, compensation of $200 per day will be made
to the individual.
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ARTICLE 15
AFTER SCHOOL ACTIVITIES
A. Building Administrators (who are defined as Principals,
Associate Principals, Assistant Principals, Department
Chairpersons and other building level administrators) who
perform services for school activities on days not
scheduled as school days shall be compensated at a rate
of $100 per day.
-20-
ARTICLE 16
SCHOOL CALENDAR
A. Two (2) members of the B.P.S.O. will meet and recommend a
calendar, with not more than 183 days, to the
Superintendent of Schools. The Superintendent, however,
has the prerogative to make the final decision.
B. All members of the B.P.S.O. with the exception of
the Operational Supervisors will be granted
holidays, days of religious observance and
vacation days granted to teacher personnel, as
long as all tasks for those time periods are
handled and the person is on call for emergencies.
Operational Supervisors will work on those days
that their staffs are scheduled to work, as
determined by contracts of the respective
organizations.
All operational supervisors will have an annual
total of 25 vacation days effective July 1, 2001.
Employment in the Brentwood School System outside of the
regular contract school year for that position for an
administrator or supervisor shall be determined by the
School Board based on the recommendations by the
Superintendent. Establishment for employment outside of
the school year will be determined on proposals based on
needs of schools and/or areas involved. Personnel
selected for extra employment will be notified at least
one (1) month before employment begins by the Office of
the Superintendent. Approved employment as specified
above with the School District will be paid at a rate
commensurate with the approved scale per diem (1/200,
1/210, 1/220).
1.
2.
C.
D. An administrator or supervisor who is asked to work
beyond his/her regular contract year shall have the right
to accept or refuse such commitment.
In the past, English, Social Studies, Science and Math
Department Chairpersons have been granted additional days
of Summer employment. Henceforth, these individuals will
be provided the opportunity to receive up to five (5)
days, approved in advance, of summer employment in order
to maintain the same level of service. In the case of
the English Department Chairperson, eight (8) additional
days may be approved for the scheduling of classes which
are shorter than one (1) semester thereby providing a
total of possibly eight (8) days of summer employment.
In order to utilize any of these days, it is incumbent
upon the Department Chairperson to receive the prior
approval of the Superintendent of Schools. Such approval
will not be granted without the positive recommendation
of the High School Principal and the Assistant
Superintendent of Secondary Education. When seeking such
approval, it is expected that specific reasons and
specific tasks to be accomplished will be provided in
writing with such request.
E.
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ARTICLE 17
SUBSTITUTE TEACHERS
A. Every effort will be made to fill positions which shall
be vacant for at least one (1) semester with personnel
who have met the State Certification requirements.
District Central Office will make available to bui.lding
principals a list of certified teachers and substitute
personnel to replace regular teacher absentees.
B.
C. Substitute teachers will continue to be assigned on a
daily basis through a person hired by the District.
The Associate Superintendent will be responsible for
providing an evaluation form for principals on substitute
teachers. A substitute teacher should not be rehired or
employed if two (2) principals have given the substitute
negative evaluations.
D.
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ARTICLE 18
PERSONNEL
A. The committee for staffing of District Schools will
continue to evaluate administrative needs, supportive
staff and staff deployment.
B. Priorities will be given to split session and oversized
schools.
C. Assignment for additional personnel will be made as
positions are established by the committee and are
approved by the Board of Education.
D. Administrative coverage for absent members will continue
to be investigated for recommendations to the
Superintendent.
In the case of one and two day absences of building
administrators, there shall not be a regular substitute
provided. Coverage can be arranged by utilizing the
teaching staff and assigning individuals on a per period
basis. In the case of absences of three days or more, a
full time substitute can be provided. In no instance
should substitute coverage be provided if classroom
coverage is not available.
The above is intended to serve as a guideline under
normal circumstances. Unusual conditions or emergencies
may, of course, necessitate altering these guidelines.
In such circumstances prior approval of the
Superintendent should be acquired. If this is not
possible the Administrator in charge should notify the
Superintendent of the situation as soon as possible.
E. The district will ensure substitute coverage for a
principal who is absent for two or more days to attend a
conference. At the discretion of the district, such
coverage may be by reassigning an assistant principal or
by utilizing a substitute administrator. This substitute
coverage only applies to single administrator buildings.
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ARTICLE 19
HIRING. DISMISSAL & DISCIPLINARY ACTIONS
REGARDING CERTIFIED PERSONNEL
A. The Building Principal shall have primary responsibility
for recommending to the Superintendent the hiring,
dismissal and disciplinary actions regarding all
certified personnel in his/her building.
The principal shall seek the advice and consultations of
coordinators, directors, department heads and Central
Administration personnel. Certified personnel will have
the right to request the opinion of a coordinator,
director or other such person.
B.
C. The principal shall be responsible for presenting his/her
rationale with regard to hiring, dismissal and
disciplinary actions in accordance with District policy.
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ARTICLE 20
SUPERVISION & EVALUATION OF NON-CERTIFIED PERSONNEL
A. All non-certified personnel employed full or part-time in
the school shall be supervised and evaluated by the
principal with consultation of area supervisor and/or
director.
B. Non-certified personnel not assigned to a building or
principal are responsible to the person assigned for
evaluation and supervision.
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ARTICLE 21
SECURITY
I.
I
The Board of Education is responsible for providing for a
Security System for the Brentwood Public Schools. The Building
Principal will be consulted on the security of his/her
individual school.
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ARTICLE 22
BENEFITS
A. The following benefits shall be provided to BPSO members:
1. All BPSO members shall receive health insurance coverage.
Employee contributions shall be as defined in Section (F)
of this Article. The District is at liberty to examine
alternative health insurance plans. In the event a
substantially equal plan in terms of benefits and
individuals covered is found, said plan must be
negotiated and agreed upon with the bargaining unit prior
to its adoption. Should no agreement be forthcoming, the
District may bring the matter directly to arbitration,
(as per Article 25). The decision of the arbitrator
shall be final and binding on the parties.
2. All BPSO Members shall be entitled to thirteen (13) sick
leave days each school year. Absence of more than four
(4) consecutive days shall require a doctor's certificate
for returning to work. Sick days are earned and
accumulated to tenured administrators upon the first
working day. As to non-tenure administrators, they are
available upon the first working day and earned and
accumulated upon a pro-rated month to month basis. In
the event of separation for any reason after use and
before the days are earned or accumulated, same shall be
repaid by the administrator, if used. There will be no
limit to the number of sick days accrued by BPSO members.
Members of BPSO with an eleven (11) month work year as
designated in Article 14F will be entitled to one (1)
additional sick day per year for a total of fourteen (14)
sick days.
3. SICK LEAVE BANK
Employer shall provide a sick bank which will have one
(1) day contributed per unit member to establish said
bank. In successive years, the employer shall replenish
on September 1st, the necessary days in order to maintain
the bank at a level of one (1) day per unit member. An
employee shall be entitled to the necessary days for
illness of eight (8) days or greater. Eligibility will
be based upon a catastrophic illness, the definition of
which will be decided by a review board consisting of one
administrator and one central administrator. If
eligibility for catastrophic illness is met, the eight
(8) day waiting period will be replaced retroactive to
the first day. If a mutual decision is unattainable by
the review board, the dispute will be referred to the
Superintendent for a final decision.
After exhausting their sick leave and upon presentation
of a doctor's note stating the illness and the
approximate length of time needed for the employee to
recover sufficiently to return to work, each employee
must apply for benefits available under the disability
plan. It is understood that no employee may continue to
draw days from the sick bank during the period they
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receive payments under the group income disability plan.
In the event of double payments, said employee shall
reimburse the employer the improperly received sick bank
benefits. The parties agree to evaluate the plan during
the course of the agreement. In no event shall sick
days, provided hereunder, exceed the total of the sick
bank.
4. DEATH IN THE IMMEDIATE FAMILY
The term immediate family as used herein shall include
husband, wife, children, mother, father, brothers,
sisters, mother-in-law, father-in-law, and any members of
the permanent household of which the administrator is
part.
Each administrator will be granted up to five (5) days of
leave, exclusive of personal leave days, with full pay
during each school year for a death in the immediate
family. Such leave shall not be cumulative and shall not
be charged against sick leave.
Each administrator shall be allowed one (1) day of leave
exclusive of personal leave for death of relatives other
than the immediate family.
The use of this article is limited by the memoranda in
section 9A of the Administrators Handbook, entitled
Guidelines to Implementation Utilizinq Leave Davs For
"Death in the Immediate Familv."
5. Beginning November 1, 1989, the District will enter
a three (3) year agreement which will provide a new
Dental Insurance program. The U.S. Life/$16 Plan will
require a contribution factor from members of the BPSD.
For the duration of this contract (7/1/01 through
6/30/06) the District shall continue to provide this
program through self-insurance.
Individuals covered by the plan will have a $50
deductible associated with the coverage. In addition, an
individual selecting the Family Plan will, through
payroll deduction, pay $3.33 per check ($86.64 per year)
toward the cost of the program. An individual selecting
Single coverage will pay $1.82 per check ($47.28) per
year). The added cost of the improved Dental Insurance
will be borne by the District at 66.6% and the B.P.S.D.
Members at 33.3% (approximately $60 per year) .
6. JURY DUTY
Each administrator shall be granted such leave, with full
pay, as may be necessary in order to perform jury duty
and testify under subpoena. All monies except mileage
and a nominal fee for lunch that is received from a
judicial agency while serving on any jury, must be turned
over to the Board of Education.
B. All members of the B.P.S.D. shall be provided with
disability coverage. The District will provide a maximum
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benefit per month of $6,000 and the maximum benefit per
year of $80,000.
C. Each Unit member shall receive a $75,000 Life Insurance
Policy. The district will pay 50% of the current cost
(2000-01) of life insurance for retirees ($112.50) each
year, for those who elect to continue the coverage.
The B.P.S.O. members occupying positions to be designated
by the B.P.S.O. and Board Agreement will receive mileage
allowances as has been past practice. The lump sum
payment will remain the same. Such members who are
required to drive their automobiles in the performance of
their duties will be compensated at a rate per mile as
determined by the IRS deductible mileage allowance in
effect as of the first working day of each school year.
(For the 2001-02 school year, the rate shall be $.34 per
mile.) Other administrators will, upon request, be given
a letter certifying the job-related use of their
automobiles for purposes of income tax preparation.
Appropriate documentation will be expected from the
administrators making such request. Further, B.P.S.O.
members shall be given the opportunity to participate in
a payroll savings plan with the Teachers Credit Union,
(Appendix A) .
D.
E. It is understood that B.P.S.O. members who have
accumulated at least 75 days of sick leave by June 30th
of anyone (1) year and who have utilized less than half
of the allocation for that year may be reimbursed for
such days upon application at the end of the school year
according to the following schedule:
13 - 14
-
1/220th of Step 1, Coordinators
11
-
12
-
1/230th of Step 1, Coordinators
9
-
10
-
1/240th of Step 1, Coordinators
7 - 8 - 1/260th of Step 1, Coordinators
less than 7 -0-
The same procedures relative to application and payment
timetable which have been in effect will continue.
C Schedule
C Schedule
C Schedule
C Schedule
F. Health
-
10% contribution for administrators and
supervisors. The BPSO member will have the opportunity
to make his/her contribution dollars through
participation in the Flex Plan Program.
The District will pay 100% of the cost of health
insurance for retirees and will provide an individual
contract for each retiree between himself/herself and the
Board of Education (Appendix D) .
G. Beginning with the 1989/90 school year, any administrator
who saves 75% or more of his/her sick days will receive
an additional trade-in value for those days upon
retirement. These days will be compensated at 1/230th of
Step 1, Coordinator B Column.
I
I ,
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ARTICLE 23
PROFESSIONAL IMPROVEMENT
A. Whenever possible and necessary, the Board of Education may
establish opportunities for administrators to attend
workshops, courses, or in-service programs. An
administrator attending any Board of Education directed
program will not have that time charged against his/her sick
or personal leave time.
B. Each member of the B.P.S.O. will be allotted $225 per year
to attend professional conferences or workshops. Should an
administrator not wish to expend this money for purposes of
professional conferences in any given year, he/she may
accumulate $200 per year for a period not to exceed three
(3) years, the total sum of which would be $500 in the third
year. Prior approval must be received from the
Superintendent and a brief report submitted to the
Superintendent of the proceedings of the conference.
A standing committee shall be established comprised of
representatives of the B.P.S.O. and Central Administration
to develop an administrative in-service program. Funds for
this program in the amount of $18,000 for 2001/02, $18,500
for 2002/03, and $19,000 for 2003/04. The initial criteria
for this program will include four fundamental regulations:
c.
(1) No individual will receive an amount in excess of
$1,500. in anyone (1) year.
(2) Any individual receiving an amount in excess of $1,100
will not normally be eligible to receive funding from
this category for a period of two (2) calendar years.
(3) Any individual wishing to make use of this program must
apply in writing to the Superintendent providing all
specific details, cost estimates and potential value to
be derived.
(4) Except for two or three national conferences approved
annually by the Superintendent, air travel expenses
will not be reimbursed by monies from this fund.
Monies approved for air travel shall not be included in
the calculation ($1,100) as per C-2 above.
A conference day for the professional development of
all administrative staff will be held each year during
the summer. The planning and activities will be
jointly agreed upon by the Superintendent or his
designee and the president of BPSO or his designee. An
additional $1,500 will be provided each year to support
this effort.
(5)
(6) The decision to approve or disapprove by the
Superintendent of Schools on such requests is final in
all respects.
D. Professional Conferences:
Members who are designated by the B.P.S.O. to attend the
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conference of C.A.S. and S.A.A.N.Y.S. shall be granted such
leave with pay. With the prior approval of the
Superintendent, other conferences of recognized professional
value may be granted such leave with pay.
E. Other Leaves of Absence:
Other leaves of absence without pay may be granted by the
Board of Education.
.'
i
I
'I
!
'jI
I
I
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ARTICLE 24
EVALUATION
Evaluation procedures for all administrators will be established
and forwarded to the Superintendent for final approval. Policy
regarding evaluation and supervision of administrators will not
be changed without prior consultation with B.P.S.D.
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ARTICLE 25
GRIEVANCE PROCEDURES
A. Declaration of Purpose:
WHEREAS, the establishment and maintenance of a harmonious
and cooperative relationship between the Board of Education
and its administrators and supervisors is essential to the
operation of the schools, it is the purpose of this
procedure to secure equitable solutions to alleged
grievances.
B. Definitions:
A "grievance" is a complaint by one or more
administrators or supervisors of a violation, a
misapplication or misinterpretation of this Contract or
Board Personnel Policies. The denial of tenure is in no
way to be construed as a grievance.
1. The Chief Executive Officer is the Superintendent or his
designee.
2. The Association shall mean Brentwood Principals and
Supervisors Organization (B.P.S.O.).
3. The Aqqrieved Partv shall mean any person or group of
persons in the negotiating unit filing a grievance
against Central Administration.
4. The Partv in Interest shall mean the Grievance Committee
of the Association and any party named in a grievance who
is not the aggrieved party.
5. The Grievance Committee is the committee created and
constituted by the Brentwood Principals and Supervisors
Organization. This committee will be composed of the
President, Vice President and legal Committee Chairperson
of the B.P.S.O.
C. PROCEDURES:
1. All grievances shall include the name and position of the
aggrieved party, the identity of the provision of Law, or
the section of this agreement involved in the said
grievance, the time when and the place where the alleged
events or conditions constituting the grievance existed,
the identity of the party responsible for causing the
said events or conditions, if known to the aggrieved
party, and a specific statement of the nature of the
grievance and the redress sought by the aggrieved party.
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3.
This information shall be submitted to the Grievance
Committee for screening. If the Committee deems the
grievance valid, they will in turn seek consultation
with the Superintendent or his/her designee.
If a mutually agreed upon decision' is not reached by
the Grievance Committee and the Superintendent, the
B.P.S.O. reserves the right to meet with the Board of
Education as per contractual agreement.
2.
I
.
If a mutually agreed upon decision is not reached
pursuant to Section C, Paragraph 3, then the grievance
may be referred to either advisory or binding
arbitration. Advisory or binding arbitration may only
be initiated by mutual consent of the parties involved.
Time Limits:
4.
D.
Since it is important to good relationships that
grievances be processed as rapidly as possible, every
effort shall be made by all parties to expedite the
process within two (2) weeks. The time limits specified
for either party may be extended by mutual agreement.
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ARTICLE 26
AGENCY SHOP
In order to clarify the Agreement on the Agency Shop during
Impact Negotiations during the 1979/80 school year, it is
understood that the right to the Agency Shop privilege is
retroactive to July 1st, 1979.
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I
I
I
I
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ARTICLE 27
RETIREMENT INCENTIVE PLAN
A. The Retirement Incentive Plan, like those afforded other
Employee Groups in the Brentwood Union Free School
District, is predicated on a payback concept whereby the
savings emanating from the replacement salaries during
the next budget year of those members of the B.P.S.O.
retiring will generally equal the incentive awards made
available for retirees. It is further realized that this
may not be possible in all individual cases. However, it
is understood that as an Employee Unit Plan, the
"payback" concept will be operable.
It is understood that any qualified B.P.S.O. member who
submits a retirement/resignation in accordance with this
Plan will qualify for the benefit enumerated in paragraph
"C.1." of Article 13.
B.
C. Under no condition will any retirement/resignation
previously submitted and accepted/approved by the Board
of Education be changed, withdrawn or modified in any
way.
To be eligible for the retirement/resignation incentive,
an administrator must retire during the school year in
which he/she would first become eligible to retire with
or without penalty from his/her retirement system. For
administrators in Tier II or higher, this could create
two "windows" of opportunity.
D.
E. Other members of the B.P.S.O. who will not reach the
window(s) in
"D" above, if they decide to retire and
vest, may apply for the benefits herein but realize that
approval of such application is at the complete
discretion of the Board of Education.
F. The amount of incentive award will be determined by the
amount of previous notification provided the School
District. An administrator/supervisor who submits a
retirement/resignation on or before February 1st (a
minimum of eighteen (18) months) of the school year prior
to retirement/resignation will be eligible for an
incentive award equal to 25% of the salary in effect for
the final year of full-time service. An administrator/
supervisor who submits a retirement/resignation on or
before October 1st (a minimum of twelve (12) months) of
the year of retirement/resignation will be eligible for
an incentive award equal to 20% of the salary in effect
for the final year of full-time service. The
administrator/supervisor who submits a retirement/
resignation on or before February 1st (a minimum of six
(6) months) of the year of retirement/resignation will
qualify for the minimum benefit of $10,000.
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G. There will be two (2) options available relative to the
manner in which the incentive award is made available.
OPTION A: The total incentive award will be paid in a
lump sum within two (2) weeks following the effective
date of retirement. Such payment will be considered
earned during the last fiscal year of service and may be
included within the calculation of the five (5) year
average salary formula for retirement pension purposes.
I
OPTION B: The total incentive may be distributed in the!
two (2) years following the effective date of retirement I
but such payment will not exceed $6,600 per year and will I
be paid for previously agreed contractual services only.
Such payments will not be included within the five (5)
year average salary formula for retirement pension
services. Any balance which may be due for such two (2)
years of contracted service may be payable within two (2)
weeks after the effective date of retirement.
H.
Either OPTION A or OPTION B must be selected and
identified in the retirement/resignation submitted.
There may be deductions as required by law.
Any retirement/resignation submitted in accordance with
this Plan and acted upon by the Board of Education will
be irrevocable and will not be withdrawn. The refusal of
the Board of Education not to consider any such request
to withdraw or nullify such retirement will not be
grievable or subject to litigation via the Regulations of
the Commissioner or the Courts.
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APPENDIX A
According to arrangement agreed upon with the B.P.S.D.
1. All members of the bargaining unit represented by the
B.P.S.D. shall have dues/agency fee deducted from salary
and transmitted to said organization.
2. The amount of dues/agency fee will be determined by the
B.P.S.D. as will the number of and dates of pay periods
to be utilized.
3. The B.P.S.D. will notify the Payroll Department of the
amount to be deducted for each individual.
4. If there is an exclusion to the above, the name of any
individuals who choose to use an alternate means of
payment, e.g. lump sum payment, will also be submitted to
the Payroll Department by the B.P.S.D.
5. In the case of termination of employment, the Board of
Education shall deduct any uncollected remainder of the
annual dues for the year from the final paycheck of the
terminated individual.
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2001
SEPT. 4 CONFERENCE DAY
5 FIRST DAY OF STUDENT ATTENDANCE
SEPT. 18-19 ROSH HASHANAH
SEPT. 27 YOM KIPPUR
28 FIRST ATTENDANCE PERIOD ENDS
OCT. 8 COLUMBUS DAY
26 SECOND ATTENDANCE PERIOD ENDS
NOV. 6 CONFERENCE DAY
NOV. 12 VETERANSI DAY
22-23 THANKSGIVING DAY-RECESS
30 THIRD ATTENDANCE PERIOD ENDS
DEC. 24-31 CHRISTMAS VACATION
28 FOURTH ATTENDANCE PERIOD ENDS
2002
JAN. 1 NEW YEAR'S DAY
JAN. 2 SCHOOLS REOPEN
21 MARTIN LUTHER KING DAY
25 FIFTH ATTENDANCE PERIOD ENDS
FEB. 18-22 WINTER RECESS
22 SIXTH ATTENDANCE PERIOD ENDS
25 SCHOOLS REOPEN
MAR. 28-29 SPRING RECESS
MAR. 29 SEVENTH ATTENDANCE PERIOD ENDS
APRIL 1-5 SPRING RECESS
8 SCHOOLS REOPEN
26 EIGHTH ATTENDANCE PERIOD ENDS
MAY 27 MEMORIAL DAY
31 NINTH ATTENDANCE PERIOD ENDS
JUNE 18-25 REGENTS EXAMS
25 LAST DAY OF SCHOOL
25 TENTH ATTENDANCE PERIOD ENDS
APPENDIX B
SCHOOL CALENDAR
2001/2002 SCHOOL YEAR
--------------------------------------------------------------------------------.
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NO STUDENT ATTENDANCE
NO STUDENT ATTENDANCE
NO STUDENT ATTENDANCE I
SCHOOLS CLOSED
I
NO STUDENT ATTENDANCE I
NO STUDENT ATTENDANCE
I
SCHOOLS CLOSED
SCHOOLS CLOSED
SCHOOLS CLOSED
SCHOOLS CLOSED
SCHOOLS CLOSED
SCHOOLS CLOSED
SCHOOLS CLOSED
SCHOOLS CLOSED
APPENDIX C
BPSO Salary Schedule
The BPSO salary schedule shall be composed of thirteen (13)
columns and eight (8) steps. The thirteen columns shall be
determined by the section G. of Article 14. The index stated
within said section is based on a 10 month year and shall be
adjusted for the actual length of the work year associated
with each column. The table below indicates the titles for
each of the thirteen columns and the work year adjusted
index.
INDEX
TITLE
High School Principal
Coordinator 11 months
Middle School Principals
Director 11 months
Elementary Principals
A.P. 10.5 months
A. P. 11 months
A.P. Elementary 10.25 months
Coordinator (A)
Coordinator (B) 83% of A
Coordinator (C) 83% of B
Department Head
Assistant Coordinator
1.40
1.25
1.30
1.31
1.30
1.18
1.18
1.18
1.25
1.04
0.86
1.15
1.15
ADJUSTED
FOR YEAR
1.54
1.375
1.43
1.441
1.365
1.239
1.298
1.2095
1.25
1.04
0.86
1.1788
1.15
The base salary, determined as $64,560 for the 2001-02
school year, shall be multiplied by 0.05232 in order to
determine the related base step ($3,378 for 2001-02).
The first step of each column shall be determined by
multiplying the base salary by the index adjusted for
the length of the work year i.e. the first step of the
HS principal column would be $64,560
*
1.54
=
$99,422.
Once the first step of each column is determined, the
additional seven steps shall be determined by adding the
base step multiplied by the index adjusted for the work
year, i.e. for the HS principal $3,378
*
1.54
=
$5202.
The actual computations shall be through a mutually
agreeable spreadsheet with calculations rounded to the
whole dollar.
Future salary schedules shall be determined by applying
the agreed upon percentage increase to the base salary
and recompiling the columns and steps as described
above.
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APPENDIX D
AQreement to Provide Health Benefits to Retiree
This
Brentwood Union
and
District.
is an agreement by and between the
Free School District (School District)
a retired employee of the School
i
I
IIn consideration of the services rendered
as an employee of the Brentwood Union Free School
District for the past years and a unit member of the
Brentwood Principals and Supervisors Organization
(B.P.S.O.), the School District agrees to continue to
provide health insurance coverage into retirement.
For B.P.S.O. members who retire on or after
July 1, 1996 under the contract which expires on June
30, 2006, the School District agrees to pay 100% of the
cost of such premium (individual or family). The School
District specifically recognizes that
has relied upon the promise contained herein by the
School District to pay the designated cost of benefits
for said retiree pursuant to this agreement, and his or
her dependents eligible and enrolled in the Plan, for
the lifetime of said retiree.
It is understood by the parties that the term
"health benefit" is intended to mean the same level of
health benefits in effect for employees who are actively
employed by the School District pursuant to the
applicable collective bargaining agreement. In the
absence of such an agreement, the level and extent of
such coverage will be the coverage in effect in the last
effective contract and extent of coverage will change as
changes are made in each succeeding collective
bargaining agreement, if any, or in School District
practice.
It is further understood that upon
reaching the age of eligibility for Medicare that the
health benefits herein shall be provided as a
co-insurance to the Medicare coverage.
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